Grants of Plan-Based Awards in Fiscal Year Ended December 31, 2015

The following table sets forth information regarding grants of plan-based awards to our named executive

officers during the fiscal year ended December 31, 2015.
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Kenneth Ferry 2/5/2015 $9.00 $ 250,250 80,000 -3 720,000
2/5/2015 9.00 - 40,000 $ 168,144

Kevin C. Burns 2/5/2015 9.00 162,500 60,000 - 540,000
2/5/2015 9.00 - 20,000 84,072

Stacey Stevens 2/5/2015 9.00 113,200 25,000 - 225,000
2/5/2015 9.00 - 25,000 105,090
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For fiscal 2015, the 2015 performance target for Messrs. Ferry and Burns , and Ms. Stevens was initially the Company’s
achievement of the adjusted EBITDA goal of $9.9 million, as established by the Compensation Committee and approved
by the Board. In June 2015, the Compensation Committee and the Board approved a revised adjusted EBITDA goal of $4.1
to reflect the reimbursement uncertainty. The Company’s actual adjusted EBITDA was $3.9 million. The Company’s actual
results were at 41% of the initial goal and 95% of the revised adjusted EBITDA goal as established by the Compensation
Committee. As a result, the Compensation Committee approved a cash incentive bonus of 70% of the respective executives.
For the year ended December 31, 2015, Messrs. Ferry and Burns and Ms. Stevens received performance-based cash incentive
bonuses of $175,175, $113,750, and $79,240, respectively, pursuant to their employment agreements, as disclosed in the
“Non-Equity Incentive Plan Compensation” column of the “Summary Compensation Table.”

Represents the grant date fair value computed in accordance with ASC Topic 718. For a discussion of valuation assumptions,
see Note 5 of our Annual Report on Form 10-K for the fiscal year ended December 31, 2015. The grant date fair value for the
performance-based restricted stock awards was calculated based upon the aggregate compensation cost to be recognized over
the service period determined under ASC Topic 718, excluding the effect of estimated forfeitures.



Outstanding Equity Awards at December 31, 2015

The following table sets forth information regarding unexercised options and unvested stock awards
outstanding at December 31, 2015 for each of our named executive officers.

Option Awards Stock Awards
Number of Number of Number of
Securities Securities Shares of Market Value
. . Restricted of Shares or
Underlying Underlying Stock That Units of Stock
Unexercised Unexercised Have Not That Have Not
Options (#) Options (#) Option Exercise Option Vested Vested
Name Exercisable Unexercisable Price ($) Expiration Date # ) (OXC))
Kenneth Ferry 60,000 - 5.75 3/29/2021 20,000 103,400
60,000 - 5.10 7/8/2021 40,000 206,800
40,000 - 2.90 2/7/2022 80,000 413,600
200,000 - 2.27 9/25/2022
20,000 40,000 (1 6.68 6/19/2024
- 40,000 (2) 9.00 2/5/2025
Kevin Burns 100,000 - 5.60 4/26/2021 10,000 51,700
8,333 - 2.90 2/7/2022 26,666 137,863
33,333 - 227 9/25/2022 60,000 310,200
13,334 26,666 (1 6.68 6/19/2024
- 20,000 (2) 9.00 2/5/2025
Stacey Stevens 10,000 - 5.10 7/8/2021 8,333 43,082
6,667 2.90 2/7/2022 13,333 68,932
40,000 - 2.27 9/25/2022 25,000 129,250
6,667 13,333 6.68 6/19/2024
25,000 (2) 9.00 2/5/2025

(1) This option vests in three equal annual installments with the first installment vesting on June 19, 2015.
(2) This option vests in three equal annual installments with the first installment vesting on February 5, 2016.

(3) Represents outstanding and unvested awards of time-vested restricted stock at December 31, 2015. All unvested restricted
stock awards set forth in this column vest in three equal annual installments with the first installment vesting on the first
anniversary of the date of grant.

(4) Calculated by multiplying the closing price per share of the Company’s Common Stock on December 31, 2015, $5.17, by the
number of shares subject to the award.

Option Exercises and Stock Vested in Fiscal Year Ended December 31, 2015

The following table provides information about the value realized by the named executive officers upon the
exercise of option awards and the vesting of stock awards during the fiscal year ended December 31, 2015.

Option Awards Stock Awards
Nmflber of Share§ Value Realized on Nurr}ber of Shar?s Value Realized on
Name Acquired on Exercise . (1) Acquired on Vesting j @
Exercise ($) Vesting ($)
#) #)

Kenneth Ferry - $ - 20,000 $ 203,800
- - 20,000 74,000
Kevin Burns - - 10,000 101,900
- - 13,334 49,336
Stacey Stevens 10,000 48,800 8,333 84913
17,298 73,171 6,667 24,668

(1) The value realized is calculated by determining the difference between the market price of the underlying Common Stock at
exercise and the exercise price of the option awards. On February 10, 2015, Ms. Stevens acquired 10,000 and 17,298 shares of
Common Stock upon the exercise of an option award with an exercise prices of $5.10 and $5.75 per share. The market price
of our Common Stock on 2/10/15 was $9.98 per share.

(2) The value realized on the vesting of stock awards is calculated by multiplying the number of shares of Common Stock vested by
the market value of the Common Stock on the vesting date. On 2/11/15, Mr. Ferry, Mr. Burns and Ms. Stevens acqured 20,000,
10,000 and 8,333 shares, respectively of Common Stock on the vesting of a stock award at a market price of $10.19 per share.
On 6/19/15, Mr. Ferry, Mr. Burns and Ms. Stevens acqured 20,000, 13,334 and 6,667 shares, respectively of Common Stock
on the vesting of a stock award at a market price of $3.70 per share.



Potential Payments upon Termination or Change in Control

In the event a named executive officers’ employment is terminated within six months (for Mr. Ferry or Mr.
Burns) or three months (for Ms. Stevens) following a change in control by us without cause (for all named executive
officers) or by the executive for good reason (for Mr. Ferry and Mr. Burns), then we will pay to the executive as
severance pay and as liquidated damages an amount equal to (a) his or her base salary as then in effect for a period
of two years (for Mr. Ferry), eighteen months (for Mr. Burns) or one year (for Ms. Stevens), as applicable from the
date of termination plus (b) an amount equal to the incentive bonus which would otherwise been payable for the
employment year in which the date of termination occurs; however, if any such severance payment, either alone or
together with other payments or benefits, either cash or non-cash, that the named executive officer has the right to
receive from us, including, but not limited to, accelerated vesting or payment of any deferred compensation, options,
stock appreciation rights or any benefits payable to the executive under any plan for the benefit of employees, which
would constitute an “excess parachute payment” (as defined in Section 280G of the Internal Revenue Code of 1986
(the “Code™)), then such severance payment or other benefit will be reduced to the largest amount that will not result
in receipt by the executive of a parachute payment. The base salary payments are payable at our discretion either (1)
in equal installments over the applicable 24 month, 18 month or 12 month period following the date of termination or
(2) a lump sum cash payment equal to the present value of the payment otherwise due.

If within six months (for Mr. Ferry and Mr. Burns) or three months (for Ms. Stevens) after the occurrence of
a change in control, we terminate the executive’s employment without cause (for all named executive officers) or the
executive terminates his or her employment for good reason (for Mr. Ferry and Mr. Burns), then despite the vesting
and exercisability schedule contained in any stock option agreement or other equity award agreement between us and
the executive, all unvested stock options and other equity awards will immediately vest and become exercisable and
will remain exercisable for not less than 180 days.

The receipt of the payments and benefits to the named executive officers under their employment agreements
are generally conditioned upon their complying with customary non-solicitation, non-competition, confidentiality,
non-interference and non-disparagement provisions. By the terms of such agreements, the executives acknowledge
that a breach of some or all of the covenants described in their employment will entitle us to injunctive relief restraining
the commission or continuance of any such breach, in addition to any other available remedies.

Additionally, Messrs. Ferry and Burns, as well as Ms. Stevens, entered into Change of Control Bonus
Agreements in October 2015. The Agreements provided that upon a Change of Control of the Company, the executive
will be entitled to a cash bonus. A change of control for this purpose means the sale of all or substantially all of the
assets of the Company or the acquisition of more than 50% of the outstanding equity or ownership interests by any
one person or group of persons. The amount of the bonus will be based upon the product of (i) the number of shares
of the Company’s outstanding equity interest as of the closing of the transaction resulting in a change of control
multiplied by (ii) the price of one such interest as of such closing as reported on the principal stock exchange on which
such equity interests are traded. If such amount is greater than $100 million, but does not exceed $150 million, the
Company will pay Mr. Ferry 1.25% of such amount; Mr. Burns 1.00% of such amount; and Ms. Stevens 0.50% of
such amount. In the event such amount exceeds $150 million, the Company will pay Mr. Ferry 1.75% of such amount;
Mr. Burns 1.50% of such amount and Ms. Stevens 0.75% of such amount. Such agreements will terminate upon the
earliest of (a) payment of bonuses due to a change of control; (b) the executive’s termination of employment prior to
a change of control; or (¢) by mutual agreement of the Company and the executive. No benefits will be paid for such
bonus if the executive incurs a separation from service with the Company for any reason, not including military leave,
sick leave, vacation or other bona fide leave of absence, at any time prior to a change of control. The agreements also
amend the language of each executive’s employment agreements related to Section 280G of the Internal Revenue
Code. The agreements provide that the Company shall pay the executive the greater of (i) all of the payments and
benefits payable under the Change of Control Bonus Agreement and all other agreements between the Company and
the executive as a result of a change in ownership or control or (ii) one dollar less than the amount of such payments
and benefits that would subject the executive to the tax imposed by Section 4999 of the Code, whichever gives the
executive the highest net after-tax amount.
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The following table quantifies the estimated maximum amount of payments and benefits under our employment
agreements and agreements relating to awards granted under our equity incentive and stock option plans to which the
named executive officers would be entitled upon termination of employment if we terminated their employment
without cause within six months (for Mr. Ferry and Mr. Burns) or three months (for Ms. Stevens) following a “change
in control” of us that (by assumption) occurred on December 31, 2015.

Present Value Value
of Accelerated Vesting of

Name of Salary R Total Termination Benefits
Equity Awards (1)
®) ®) $)
Kenneth Ferry 904,192 112,251 1,016,443
Kevin Burns 485,175 76,700 561,875
Stacey Stevens 282,107 41,010 323,117

(1) This amount represents the unrealized value of the unvested portion of the respective named executive officer’s stock options
based upon a closing price of $5.17 of our common stock on December 31, 2015 and calculated in accordance with Section
280G of the Code and related regulations.

Risk Assessment in Compensation Policies and Practices for Employees

The Compensation Committee reviewed the elements of our compensation policies and practices for all
of our employees, including our named executive officers, in order to evaluate whether risks that may arise from
such compensation policies and practices are reasonably likely to have a material adverse effect on our Company.
The Compensation Committee concluded that the following features of our compensation programs guard against
excessive risk-taking:

* compensation programs provide a balanced mix of short-term and longer-term incentives;
* Dbase salaries are consistent with employees’ duties and responsibilities;
 cash incentive awards are capped by the Compensation Committee;

 cash incentive awards are tied mostly to corporate performance goals, rather than individual
performance goals; and

+ vesting periods for equity awards encourage executives to focus on sustained stock price appreciation.

The Compensation Committee believes that, for all of our employees, including our named executive
officers, our compensation programs do not lead to excessive risk-taking and instead encourage behavior that supports
sustainable value creation. We believe that risks that may arise from our compensation policies and practices for our
employees, including our named executive officers, are not reasonably likely to have a material adverse effect on our
Company.

Compensation Committee Interlocks and Insider Participation

The Compensation Committee consisted of Dr. Sussman (Chairperson), Dr. Brem and Mr. Subramaniam
during the fiscal year ended December 31, 2015. No person who served as a member of the Compensation Committee
during the fiscal year ended December 31, 2015 was a current or former officer or employee of the Company or
engaged in certain transactions with the Company required to be disclosed by regulations of the SEC. Additionally,
there were no compensation committee “interlocks” during the fiscal year ended December 31, 2015, which generally
means that no executive officer of the Company served as a director or member of the compensation committee of
another entity, one of whose executive officers served as a director or member of the Compensation Committee of the
Company.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information regarding the beneficial ownership of our common stock as

of the Record Date by (i) each person who is known to us to own beneficially more than 5% of the outstanding shares
of our common stock, (ii) each of our named executive officers, (iii) each of our directors and director nominees;
and (iv) all current executive officers and directors as a group. Unless otherwise indicated below, the address of each
beneficial owner is c¢/o iCAD, Inc. 98 Spit Brook Road, Suite 100, Nashua, New Hampshire 03062.

Title Name of Beneficially Percentage
of Class Beneficial Owner Owned (1) (2) of Class
Common Dr. Lawrence Howard 632,671 3 4.0%
Common Kenneth Ferry 509,136 @) 3.1%
Common Dr. Rachel Brem 43,148 5) *
Common Anthony Ecock 25,400 ©6) *
Common Dr. Robert Goodman 10,583 @) *
Common Steven Rappaport 89,916 ®) *
Common Andrew Sassine 1,243,416 9 7.8%
Common Somu Subramaniam 142,748 (10) *
Common Dr. Elliot Sussman 129,220  (11) *
Common Kevin Burns 252,067 (12) 1.6%
Common Stacey Stevens 112,732 (13) *
Common RMB Capital Holdings, LLC 935,037  (14) 5.9%
Common All current executive officers and 3,191,036 (15) 19.1%

directors as a group (11 persons)

* Less than one percent

(1

)

3)

“4)

©)

(6)

(M

A person is deemed to be the beneficial owner of securities that can be acquired by such person within 60
days from March 30, 2016, upon (i) the exercise of options; (ii) vesting of restricted stock; (iii) warrants or
rights; (iv) through the conversion of a security; (v) pursuant to the power to revoke a trust, discretionary
account or similar arrangement; or (vi) pursuant to the automatic termination of a trust, discretionary account
or similar arrangement. Each beneficial owner’s percentage ownership is determined by assuming that the
options or other rights to acquire beneficial ownership as described above, that are held by such person (but
not those held by any other person) and which are exercisable within 60 days from March 30, 2016, have
been exercised.

Unless otherwise noted, we believe that the persons referred to in the table have sole voting and investment
power with respect to all shares reflected as beneficially owned by them.

Includes exercisable options to purchase 26,150 shares of common stock. Also includes (i) 453,621 shares
of common stock held by Dr. Howard, (ii) 2,300 shares beneficially owned by Dr. Howard’s wife and (iii)
150,600 shares beneficially owned by Dr. Howard’s children.

Includes exercisable options to purchase 380,000 shares of common stock. Also includes 129,136 shares of
common stock held by Mr. Ferry.

Includes exercisable options to purchase 30,346 shares of common stock. Also includes 12,802 shares of
common stock held by Dr. Brem.

Includes exercisable options to purchase 18,900 shares of common stock. Also includes 6,500 shares of
common stock held by Mr. Ecock.

Includes exercisable options to purchase 8,583 shares of common stock. Also includes 2,000 shares of
common stock held by Dr. Goodman.
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) Includes exercisable options to purchase 29,733 shares of common stock. Also includes 60,183 shares of
common stock held by Mr. Rappaport.

) Includes 1,234,416 shares of common stock held by Mr. Sassine.

(10) Includes exercisable options to purchase 18,150 shares of common stock. Also includes 124,598 shares of
common stock held by Mr. Subramanian.

(11) Includes exercisable options to purchase 67,379 shares of common stock. Also includes 61,841 shares of
common stock held by Dr. Sussman.

(12) Includes exercisable options to purchase 155,000 shares of common stock. Also includes 97,067 shares of
common stock held by Mr. Burns.

(13) Includes exercisable options to purchase 63,334 shares of common stock Also includes 49,398 shares of
common stock held by Ms. Stevens.

(14) Based solely on a Schedule 13G filed on February 1, 2016 by RMB Capital Holdings, LLC, RMB Capital
Management, LLC and Iron Road Capital Partners, LLC. These three parties share voting power and
dispositive power over 935,037 shares of common stock. The address of RMB Capital Holdings, LLC is 115
S. LaSalle Street, 34" Floor, Chicago, Illinois, 60603.

(15)  Represents: (i) options to purchase 797,575 shares of common stock, which may be exercised within 60 days
of the Record Date; (ii) 277,166 shares of unvested restricted stock as to which the beneficial owner has the
right to vote and receive dividends, if any are paid.

CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS
Review, Approval or Ratification of Transactions with Related Persons

We have adopted written policies and procedures regarding related person transactions. Our policy intends
to cover any transaction described under Item 404(a) of Regulation S-K. Our Audit Committee is responsible for
reviewing and approving all related-persons transactions pursuant to the Audit Committee Charter, which has been
adopted by the Board. A related person is any executive officer, director, nominee for director or more than 5%
stockholder of the Company, including any of their immediate family members, and any entity owned or controlled
by such persons. The Audit Committee reviews and approves all related person transactions without regard to the
thresholds established for disclosure under Item 404(a) of Regulation S-K. The Chairperson of the Audit Committee
can be reached by sending a letter to Chairperson of the Audit Committee, Confidential — Conduct of Business Affairs
at: iCAD, Inc., 98 Spit Brook Road, Suite 100, Nashua, NH 03062.

AUDIT COMMITTEE REPORT

The Audit Committee reviews the Company’s financial reporting process on behalf of the Board. Management
is responsible for the financial statements and the reporting process, including the internal control over financial
reporting. The Company’s independent registered public accounting firm, BDO USA, LLP, is responsible for expressing
an opinion on the conformity of the audited financial statements with U.S. generally accepted accounting principles.
The Audit Committee monitors these processes. The Audit Committee has reviewed and discussed the audited financial
statements with management and management’s evaluations of the Company’s system of internal control over financial
reporting contained in the Annual Report on Form 10-K for the fiscal year ended December 31, 2015.

As required by the standards of the Public Company Accounting Oversight Board (“PCAOB”), the Audit
Committee has discussed with BDO USA, LLP (i) the matters specified in Auditing Standard No. 16, “Communications
with Audit Committees,” and (ii) the independence of BDO USA, LLP from the Company and management. BDO USA,
LLP has provided the Audit Committee the written disclosures and letter required by applicable requirements of the
PCAOB regarding the independent accountant’s communications with the Audit Committee concerning independence.

Based upon the review and discussions referred to above, the Audit Committee recommended to the Board,
and the Board has approved, the inclusion of the audited financial statements and management’s report on internal
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control over financial reporting in our Annual Report on Form 10-K for the fiscal year ended December 31, 2015,
which was filed with the SEC on March 11, 2016.

The information contained in this Audit Committee report is not “soliciting material” and has not been “filed”
with the SEC. This report will not be incorporated by reference into any of our future filings under the Securities Act of
1933 or the Securities Exchange Act of 1934, except to the extent that we may specifically incorporate it by reference
into a future filing.

Audit Committee
Steven Rappaport (Chairperson), Anthony Ecock, Dr. Elliot Sussman

INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Aggregate fees for professional services rendered for the Company by BDO, its independent registered public
accounting firm, as of or for the fiscal years ended December 31, 2015 and 2014 were:

Fiscal Ye ar Ended
Services Rendered December 31,2015 December 31, 2014
Audit Fees $ 353,325 $ 441,466
Audit Related Fees - -
Tax Fees - -
All Other Fees - -
Total $ 353,325 $ 441,466

1) The aggregate fees included in Audit Fees are fees billed for the fiscal years. The aggregate fees included in each of the other
categories are fees billed in the fiscal years.

Audit Fees. Audit fees for the fiscal years ended December 31, 2015 and 2014 were for professional services
rendered for the audits of our financial statements, and for the 2014 audit of our internal control over financial reporting
as required by the Sarbanes-Oxley Act of 2002, quarterly reviews, issuance of consents, and assistance with review of
documents filed with the SEC.

Audit-Related Fees. There were no amounts paid to BDO for audit related fees for the fiscal years ended
December 31, 2015 and 2014 because no audit related services were provided by BDO.

Tax and all Other Fees. No tax fees or other fees were paid to BDO for the fiscal years ended December 31,
2015 and 2014 because no tax related or other services were provided by BDO, except for the audit services described
above.

The Audit Committee has considered and determined that the services provided by BDO are compatible with
BDO maintaining its independence.

Pre-Approval Policies and Procedures

The Audit Committee Charter provides that one of the Audit Committee’s responsibilities is pre-approval
of all audit, audit related, tax services and other services performed by our independent registered public accounting
firm. Unless the specific service has been previously pre-approved with respect to that year, the Audit Committee
must approve the permitted service before the independent registered public accounting firm is engaged to perform
it. The Audit Committee pre-approves proposed services and fee estimates for these services. The Audit Committee
chairperson or his or her designee has been designated by the Audit Committee to pre-approve any services arising
during the year that were not pre-approved by the Audit Committee. Services pre-approved by the Audit Committee
chairperson are communicated to the full Audit Committee at its next regular meeting and the Audit Committee reviews
services and fees for the fiscal year at each such meeting. Pursuant to these procedures, the Audit Committee pre-
approved all of the audit services provided by BDO to us during the fiscal years ended December 31, 2015 and 2014.
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PROPOSAL II
TO APPROVE 2016 STOCK INCENTIVE PLAN

The Board believes that stock options and other stock-based incentive awards can play an important role
in the success of the Company by aligning the interest of the employees, officers, non-employee directors and other
key persons of the Company and its subsidiaries upon whose judgment, initiative and efforts we largely depend for
the successful conduct of our business with the interests of the Company and its stockholders. Our Board anticipates
that providing these people with awards under the 2016 Plan will assure a closer identification of the interests of
these individuals with those of the Company and its stockholders, thereby stimulating their efforts on our behalf and
strengthening their desire to remain with the Company.

As of March 30, 2016, the Board adopted, subject to stockholder approval, the 2016 Plan. The 2016 Plan is
designed to enhance the flexibility to grant equity awards to our officers, employees, non-employee directors and other
key persons and to ensure that we can continue to grant equity awards to eligible recipients at levels determined to be
appropriate by the Board and the Compensation Committee. A copy of the 2016 Plan is attached as Appendix A to this
proxy statement and is incorporated herein by reference.

As of March 30, 2016, there were stock options to acquire 1,563,165 shares of common stock outstanding
under our equity compensation plans, with a weighted average exercise price of $5.03 and a weighted average remaining
term of 6.6 years. In addition, as of March 30, 2016, there were 696,079 unvested full value awards with time-based
vesting under our equity compensation plans. Other than the foregoing, no awards under our equity compensation
plans were outstanding as of March 30, 2016.

Summary of Material Features
The material features of the 2016 Plan are:

e The maximum number of shares of common stock available for awards under the 2016 Plan is 1,700,000
shares;

» The award of stock options (both incentive and non-qualified options), stock appreciation rights, restricted
stock, restricted stock units, unrestricted stock, performance shares, dividend equivalent rights and cash-
based awards is permitted; No more than five percent (5%) of the shares reserved may be granted under
the 2016 Plan pursuant to unrestricted stock awards;

» Shares tendered or held back for taxes or to pay the exercise price with respect to an award will not be added
back to the reserved pool under the 2016 Plan. Upon the exercise of a stock appreciation right that is settled
in shares of common stock, the full number of shares underlying the award will be charged to the reserved
pool. Additionally, shares we reacquire on the open market will not be added to the reserved pool;

» Stock options and stock appreciation rights will not be repriced in any manner without stockholder
approval;

* No more than 50,000 shares subject to awards may be awarded to our non-employee directors in any
calendar year period, no more than 1,000,000 shares subject to stock options or stock appreciation rights
may be granted to any individual grantee in any calendar year period;

* Any material amendment to the 2016 Plan is subject to approval by our stockholders; and
* The term of the 2016 Plan will expire on May 4, 2026, ten years from the date of the Annual Meeting.

Based solely on the closing price of our common stock of $5.14 per share as reported by the NASDAQ
Capital Market on March 30, 2016 and the maximum number of shares that would have been available for awards as
of such date under the 2016 Plan, the maximum aggregate market value of the common stock that could potentially
be issued under the 2016 Plan is approximately $8.738 million. The shares we issue under the 2016 Plan will be
authorized but unissued shares or shares of common stock that we reacquire. The shares of common stock underlying
any awards that are forfeited, canceled or otherwise terminated, other than by exercise, under the 2016 Plan will be
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added back to the shares of common stock available for issuance under the 2016 Plan. Shares tendered or held back
upon exercise of a stock option or settlement of an award under the 2016 Plan to cover the exercise price or tax
withholding and shares subject to a stock appreciation right that are not issued in connection with the stock settlement
of the stock appreciation right upon exercise thereof, will not be added back to the shares of common stock available
for issuance under the 2016 Plan.

Qualified Performance-Based Compensation under Code Section 162(m)

To ensure that certain awards granted under the 2016 Plan to “Covered Employees” (as defined in the
Code) qualify as “performance-based compensation” under Section 162(m) of the Code, the 2016 Plan provides
that the Compensation Committee may require that the vesting of such awards be conditioned on the satisfaction of
performance criteria that may include any or all of the following: (1) total stockholder return; (2) earnings before
interest, taxes, depreciation and amortization; (3) net income (loss) (either before or after interest, taxes, depreciation
and/or amortization); (4) adjusted earnings (loss) before interest, taxes, depreciation and amortization, stock-based
compensation expense, merger and acquisition expense, net intellectual property litigation expense, and restructuring
expense (adjusted EBITDA); (5) changes in the market price of the common stock; (6) economic value-added; (7)
funds from operations or similar measure; (8) sales or revenue; (9) acquisitions or strategic transactions; (10) operating
income (loss); (11) cash flow (including, but not limited to, operating cash flow and free cash flow); (12) return on
capital, assets, equity, or investment; (13) return on sales; (14) gross or net profit levels; (15) productivity; (16) expense;
(17) margins; (18) operating efficiency; (19) customer satisfaction; (20) working capital; (21) earnings (loss) per share
of common stock; (22) sales or market shares; and (23) number of customers, any of which may be measured either in
absolute terms or as compared to any incremental increase or as compared to results of a peer group, and which may
be applied to the Company as a whole or to a unit, division, group or subsidiary. With respect to an award granted to
a “covered employee,” the Compensation Committee will select the particular performance criteria within 90 days
following the commencement of a performance cycle. Subject to adjustments for stock splits and similar events, the
maximum award granted to any one individual that is intended to qualify as “performance-based compensation” under
Section 162(m) of the Code will not exceed 1,000,000 shares of common stock for any performance cycle and options
or stock appreciation rights with respect to no more than 1,000,000 shares of common stock may be granted to any
one individual during any calendar year period. If a performance-based award is payable in cash, it cannot exceed $2.5
million for any performance cycle.

Rationale for Adoption of the 2016 Plan

We previously adopted the 2007 Stock Incentive Plan, as amended (the “2007 Plan”), and the 2012 Stock
Incentive Plan, as amended (the “2012 Plan”). The 2012 Plan is scheduled to expire in 2022. As of March 30, 2016,
only 29,944 and 20,458 shares were available for issuance under the 2007 Plan and the 2012 Plan, respectively.
Accordingly, the 2016 Plan is critical to our ongoing effort to build stockholder value. Equity incentive awards are an
important component of our executive and non-executive employees’ compensation. Our Compensation Committee
and the Board believe that we must continue to offer a competitive equity compensation program in order to attract,
retain and motivate the talented and qualified employees necessary for our continued growth and success.

We manage our long-term stockholder dilution by limiting the number of equity incentive awards granted
annually. The Compensation Committee carefully monitors our annual net burn rate, total dilution and equity expense
in order to maximize stockholder value by granting only the number of equity incentive awards that it believes are
necessary and appropriate to attract, reward and retain our employees. Our compensation philosophy reflects eligibility
for equity incentive awards for high performing employees. By doing so, we link the interests of those employees with
those of our stockholders and motivate our employees to act as owners of the business.

If the 2016 Plan is approved by stockholders, we will have approximately 1,750,402 shares available for grant
after the Annual Meeting, which is based on 29,944 and 20,458 shares available for grant under the 2007 Plan and the
2012 Plan, respectively, and 1,700,000 shares subject to this proposal. Our Compensation Committee determined the
size of reserved pool under the 2016 Plan based on projected equity awards to anticipated new hires, projected annual
equity awards to existing employees and an assessment of the magnitude of increase that our institutional investors
and the firms that advise them would likely find acceptable.

Summary of the 2016 Plan

The following description of certain features of the 2016 Plan is intended to be a summary only. The summary is
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qualified in its entirety by the full text of the 2016 Plan, which is attached hereto as Appendix A.

Plan Administration. The 2016 Plan will be administered by the Compensation Committee. The Compensation
Committee will have the full power to select, from among the individuals eligible for awards, the individuals to whom
awards will be granted, to make any combination of awards to participants, and to determine the specific terms and
conditions of each award, subject to the provisions of the 2016 Plan. The Compensation Committee may delegate to
our Chief Executive Officer, or a committee comprised of the Chief Executive Officer and another officer or officers of
iCAD, the authority to grant equity awards to employees who are not “executive officers” (as defined in the Exchange
Act) and who are not “officers” (as defined in Rule 16a-1 under the Exchange Act), subject to certain limitations and
guidelines.

Eligibility. Persons eligible to participate in the 2016 Plan will be those full or part-time officers, employees,
non-employee directors and other key persons (including consultants) of the Company and its subsidiaries as
selected from time to time by the Compensation Committee in its discretion. As of March 30, 2016, approximately
114 individuals are currently eligible to participate in the 2016 Plan, which includes three executive officers, 103
employees who are not executive officers, and eight non-employee directors.

Plan Limits. Stock options or stock appreciation rights with respect to no more than 1,000,000 shares may
be granted to any one individual during any one calendar year period and no more than 50,000 shares may be issued
pursuant to awards to non-employee directors in any calendar year period. No more than 1,000,000 shares of common
stock may be issued in the form of incentive stock options.

Effect of Awards. For purposes of determining the number of shares of common stock available for issuance
under the 2016 Plan, the grant of any “full value” award, such as a restricted stock award, restricted stock unit,
unrestricted stock award or performance share will be counted as one share for each share of common stock actually
subject to the award. The grant of any stock option or stock appreciation right will be counted for this purpose as one
share for each share of common stock actually subject to the award.

Stock Options. The 2016 Plan permits the granting of (i) options to purchase common stock intended to
qualify as incentive stock options under Section 422 of the Code; and (ii) options that do not so qualify. Options
granted under the 2016 Plan will be non-qualified options if they fail to qualify as incentive options or exceed the
annual limit on incentive stock options. Incentive stock options may only be granted to employees of the Company and
its subsidiaries. Non-qualified options may be granted to any persons eligible to receive incentive options and to non-
employee directors and consultants. The option exercise price of each option will be determined by the Compensation
Committee but may not be less than 100% of the fair market value of the common stock on the date of grant. Fair
market value for this purpose will be the closing price of the shares of common stock on the NASDAQ Capital Market
on the grant date. The exercise price of an option may not be reduced after the date of the option grant, other than to
appropriately reflect changes in our capital structure.

The term of each option will be fixed by the Compensation Committee and may not exceed ten years from the
date of grant. The Compensation Committee will determine at what time or times each option may be exercised. Options
may be made exercisable in installments and the exercisability of options may be accelerated by the Compensation
Committee under certain circumstances.

Upon exercise of options, the option exercise price must be paid in full by one of the following methods
except to the extent provided in the option award certificate: (i) in cash or by certified or bank check or other instrument
acceptable to the Compensation Committee; (ii) by delivery (or attestation to the ownership) of shares of common
stock that are not then subject to restrictions under any Company plan; (iii) by delivering to the Company a properly
executed exercise notice together with irrevocable instructions to a broker to promptly deliver to the Company cash or
a check; or (iv) with respect to non-qualified options, by a “net exercise” arrangement pursuant to which the Company
will reduce the number of shares issuable upon exercise by the largest whole number of shares with a fair market value
that does not exceed the aggregate exercise price.

To qualify as incentive options, options must meet additional federal tax requirements, including a $100,000
limit on the value of shares subject to incentive options that first become exercisable by a participant in any one

calendar year. No more than 1,000,000 shares may be issued in the form of incentive stock options under the 2016 Plan.

Stock Appreciation Rights. The Compensation Committee may award stock appreciation rights subject



to such conditions and restrictions as it may determine. Stock appreciation rights entitle the recipient to shares of
common stock or cash equal to the value of the appreciation in the stock price over the base amount. The base amount
may not be less than the fair market value of the common stock on the date of grant. The maximum term of a stock
appreciation right is ten years.

Restricted Stock and Restricted Stock Units. The Compensation Committee may award shares of common
stock and restricted stock units to participants subject to such conditions and restrictions as the Compensation
Committee may determine. These conditions and restrictions may include the achievement of certain performance
goals (as summarized above) and/or continued employment with us through a specified restricted period. Restricted
stock units are ultimately payable in the form of shares of common stock. During the vesting period, restricted stock
awards and restricted stock units may be credited with dividend equivalent rights (but dividend equivalents payable
with respect to restricted stock awards and restricted stock units with vesting tied to the attainment of performance
criteria shall not be paid unless and until such performance conditions are attained).

Unrestricted Stock Awards. The Compensation Committee may also grant shares of common stock that are
free from any restrictions under the 2016 Plan. Unrestricted stock may be granted to any participant in recognition of
past services or other valid consideration and may be issued in lieu of cash compensation due to such participant. No
more than five percent (5%) of the shares reserved may be granted under the 2016 Plan pursuant to unrestricted stock
awards;

Performance Share Awards. The Compensation Committee may grant performance share awards to any
participant that entitle the recipient to receive shares of common stock upon the achievement of certain performance
goals (as summarized above) and such other conditions as the Compensation Committee shall determine. These
awards will have a vesting period of at least one year.

Dividend Egquivalent Rights. The Compensation Committee may grant dividend equivalent rights to
participants that entitle the recipient to receive credits for dividends that would be paid if the recipient had held
specified shares of common stock.

Cash-Based Awards. The Compensation Committee may grant cash bonuses under the 2016 Plan to
participants. The cash bonuses may be subject to the achievement of certain performance goals (as summarized above).

Change of Control Provisions. The 2016 Plan provides that, upon the effectiveness of a “sale event,” as
defined in the 2016 Plan, the parties to the sale event may cause the assumption or continuation of awards, or the
substitution of such awards with new awards of the successor entity or parent thereof. To the extent that the parties
to the sale event do not provide for the assumption, continuation or substitution of awards, all awards under the 2016
Plan shall terminate upon the effective time of the sale event. In the event of such termination, (i) the Company may
make or provide for a per share cash payment to participants holding awards equal to the difference between the per
share cash consideration in the sale event and the exercise price of such awards, if any, or (ii) each participant shall
be permitted, within a specified period of time prior to the consummation of the sale event, to exercise all outstanding
stock options and stock appreciation rights (to the extent then exercisable) held by such participant, but, in such case,
the Board shall first accelerate the exercisability of such stock options and stock appreciation rights.

Adjustments for Stock Dividends, Stock Splits, Etc. The 2016 Plan permits the Compensation Committee to
make appropriate adjustments to the number of shares of common stock that are subject to the 2016 Plan, to certain
limits in the 2016 Plan, and to any outstanding awards to reflect stock dividends, stock splits, recapitalizations and
similar events.

Tax Withholding. Participants in the 2016 Plan are responsible for the payment of any federal, state or local
taxes that we are required by law to withhold upon the exercise of options or stock appreciation rights or vesting of
other awards. The Compensation Committee may permit the minimum tax withholding obligations to be satisfied by
allowing a participant to authorize us to withhold from shares of common stock to be issued pursuant to any award a
number of shares with an aggregate fair market value (as of the date the withholding is effected) that would satisfy the
withholding amount due. The Compensation Committee may also require that awards be subject to mandatory share
withholding up to the required withholding amount.

No Repricing. Except in connection with a material change in our capital stock or a sale event, the 2016
Plan prohibits the repricing of stock options or stock appreciation rights through the reduction of the exercise price, or
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through cancellation and regrant, or through cancellation in exchange for cash, without stockholder approval.

Amendments and Termination. The Board may at any time amend or discontinue the 2016 Plan. However,
no such action may materially adversely affect any rights under any outstanding award without the holder’s consent.
To the extent required under NASDAQ rules, any amendments that materially change the terms of the 2016 Plan will
be subject to approval by our stockholders. Amendments shall also be subject to approval by our stockholders if and
to the extent determined to be required by the Code to preserve the qualified status of incentive options or to ensure
that compensation earned under the 2016 Plan qualifies as performance-based compensation under Section 162(m) of
the Code.

Effective Date of the 2016 Plan. The Board adopted the 2016 Plan as of March 30, 2016. The 2016 Plan will
become effective on the date it is approved by stockholders. Awards of incentive options may be granted under the
2016 Plan until May 4, 2026, ten years from the date of stockholder approval. All other awards may be granted under
the 2016 Plan until the date that is ten years from the date of stockholder approval.

Plan Benefits

Because the grant of awards under the 2016 Plan is within the discretion of the Compensation Committee,
we cannot determine the dollar value or number of shares of common stock that will in the future be received by or
allocated to any participant in the 2016 Plan.

Tax Aspects under the Code

The following is a summary of the principal U.S. federal income tax consequences of certain transactions
under the 2016 Plan. It does not describe all federal tax consequences under the 2016 Plan, nor does it describe foreign,
state or local tax consequences.

Incentive Options. No taxable income is generally realized by the optionee upon the grant or exercise of an
incentive option. If shares of common stock issued to an optionee pursuant to the exercise of an incentive option are
sold or transferred after two years from the date of grant and after one year from the date of exercise, then, (i) upon the
sale of such shares, any amount realized in excess of the exercise price (the amount paid for the shares) will be taxed
to the optionee as a long-term capital gain, and any loss sustained will be a long-term capital loss, and (ii) we will not
be entitled to any deduction for federal income tax purposes. The exercise of an incentive option will give rise to an
item of tax preference that may result in alternative minimum tax liability for the optionee.

If shares of common stock acquired upon the exercise of an incentive option are disposed of prior to the
expiration of the two-year and one-year holding periods described above, which is referred to as a “disqualifying
disposition,” generally (i) the optionee will realize ordinary income in the year of disposition in an amount equal to
the excess (if any) of the fair market value of the shares of common stock at exercise (or, if less, the amount realized
on a sale of such shares of common stock) over the exercise price thereof, and (ii) we will be entitled to deduct such
amount for federal income tax purposes. Special rules will apply where all or a portion of the exercise price of the
incentive option is paid by tendering shares of common stock.

If an incentive option is exercised at a time when it no longer qualifies for the tax treatment described above,
the option is treated as a non-qualified option. Generally, an incentive option will not be eligible for the tax treatment
described above if it is exercised more than three months following termination of employment (or one year in the case
of termination of employment by reason of disability). In the case of termination of employment by reason of death,
the three-month rule does not apply.

Non-Qualified Options. No income is realized by the optionee at the time the option is granted. Generally (i)
at exercise, ordinary income is realized by the optionee in an amount equal to the difference between the exercise price
and the fair market value of the shares of common stock on the date of exercise, and we receive a tax deduction for the
same amount, and (ii) at disposition, appreciation or depreciation after the date of exercise is treated as either short-
term or long-term capital gain or loss depending on how long the shares of common stock have been held. Special
rules will apply where all or a portion of the exercise price of the non-qualified option is paid by tendering shares of
common stock. Upon exercise, the optionee may also be subject to Social Security and Medicare taxes on the excess
of the fair market value over the exercise price of the option.
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Other Awards. We will generally be entitled to a tax deduction in connection with an award under the 2016
Plan in an amount equal to the ordinary income realized by the participant at the time the participant recognizes such
income. Participants typically are subject to income tax and recognize that tax at the time that an award is exercised,
vests or becomes non-forfeitable, unless the award provides for a further deferral.

Parachute Payments. The vesting of any portion of an option or other award that is accelerated due to the
occurrence of a change in control (such as a sale event) may cause a portion of the payments with respect to such
accelerated awards to be treated as “parachute payments” as defined in the Code. Any such parachute payments may
be non-deductible by us, in whole or in part, and may subject the recipient to a non-deductible 20% federal excise tax
on all or a portion of such payment (in addition to other taxes ordinarily payable).

Limitation on Deductions. Under Section 162(m) of the Code, our deduction for certain awards under the
2016 Plan may be limited to the extent that the Chief Executive Officer or other executive officer whose compensation
is required to be reported in the summary compensation table (other than the Principal Financial Officer) receives
compensation in excess of $1 million a year (other than performance-based compensation that otherwise meets the
requirements of Section 162(m) of the Code). The 2016 Plan is structured to allow certain awards to qualify as
performance-based compensation.

Equity Compensation Plans

The following table provides certain information with respect to all of our equity compensation plans
in effect as of December 31, 2015.

Plan Category:

Number of securities to be
issued upon exercise of
outstanding options, warrants

Weighted-average exercise price
of outstanding options, warrants

Number of securities remaining
available for issuance under
equity compensation plans

. and rights (excluding securities reflected in
and rights
column (a))
Equity compensation plans
approved by security 1.471.998 $5.01 71,530
holders:
Equity compensation plans
not approved by security 100,000 $5.60 -0-
holders (1):
Total 1,571,998 $5.05 71,530

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE “FOR” THE APPROVAL OF
THE 2016 STOCK INCENTIVE PLAN.




PROPOSAL III

TO APPROVE, BY NON-BINDING ADVISORY VOTE, THE RESOLUTION APPROVING THE
COMPANY’S NAMED EXECUTIVE OFFICER COMPENSATION

In keeping with the preference expressed by our stockholders at our 2013 annual meeting, our Board has
adopted a policy of holding say-on-pay votes every year.

In accordance with Section 14A of the Exchange Act, the Company is asking its stockholders to vote to
approve, on an advisory (non-binding) basis, the compensation of our named executive officers as disclosed in this
proxy statement. This proposal, commonly known as a “say-on-pay” proposal, gives our stockholders the opportunity
to express their views on the compensation of our named executive officers. This vote is not intended to address any
specific item of compensation, but rather the overall compensation of our named executive officers and the principles,
policies and practices described in this proxy statement. Accordingly, the following advisory resolution is submitted
for stockholder vote at the Annual Meeting:

RESOLVED, that the stockholders of iCAD, Inc. (the “Company”) approve, on an advisory basis,
the compensation of the Company’s named executive officers as disclosed in this proxy statement
pursuant to the compensation disclosure rules of the Securities and Exchange Commission, including
the Compensation Discussion and Analysis, the compensation tables regarding named executive
officer compensation and the narrative disclosures that accompany the compensation tables.

Although the “say-on-pay” vote is non-binding, the Board and the Compensation Committee will carefully
review and consider the voting results when evaluating our named executive officer compensation program.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE “FOR” THE APPROVAL OF
THE NON-BINDING ADVISORY RESOLUTION APPROVING THE COMPANY’S NAMED EXECUTIVE
OFFICER COMPENSATION.

PROPOSAL IV

TO RATIFY THE
APPOINTMENT OF BDO USA, LLP AS THE COMPANY’S INDEPENDENT REGISTERED PUBLIC
ACCOUNTING FIRM FOR THE FISCAL YEAR ENDING DECEMBER 31, 2016

BDO has audited and reported upon the financial statements of the Company for the fiscal year ended
December 31, 2015. The Audit Committee of the Board has re-appointed BDO as the Company’s independent
registered public accounting firm for the Company’s fiscal year ending December 31, 2016, and the Board is asking
stockholders to ratify that selection. Although current law, rules, and regulations, as well as the Audit Committee
Charter, require the Audit Committee to engage, retain, and supervise the Company’s independent registered public
accounting firm, the Board considers the selection of the independent registered public accounting firm to be an
important matter of stockholder concern and is submitting the selection of BDO for ratification by stockholders as a
matter of good corporate practice.

The Audit Committee reserves the right, even after ratification by stockholders, to change the appointment of
BDO as its independent registered public accounting firm, at any time during the 2016 fiscal year, if it deems such change
to be in the best interests of the Company and our stockholders. If the stockholders do not ratify the selection of BDO, the
Audit Committee will review the Company’s relationship with BDO and take such action as it deems appropriate, which
may include continuing to retain BDO as the Company’s independent registered public accounting firm.

A representative of BDO is expected to be present at the Annual Meeting with the opportunity to make a
statement if he or she desires to do so and is expected to be available to respond to appropriate questions.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE RATIFICATION OF THE

APPOINTMENT OF BDO USA, LLP AS THE COMPANY’S INDEPENDENT REGISTERED PUBLIC
ACCOUNTING FIRM FOR THE FISCAL YEAR ENDING DECEMBER 31, 2016.
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STOCKHOLDER PROPOSALS FOR 2017 ANNUAL MEETING

Stockholders who wish to present proposals appropriate for consideration at our annual meeting of stockholders
to be held in the year 2017 must submit a notice containing the proposal in proper form consistent with our By-Laws,
addressed to the attention of our Corporate Secretary at our address set forth on the first page of this proxy statement
and in accordance with applicable regulations under Rule 14a-8 of the Exchange Act, received by us no later than
December 9, 2016 in order for the proposal to be considered for inclusion in our proxy statement and form of proxy
relating to such annual meeting. If a stockholder submits a proposal after December 9, 2016 deadline required under
Rule 14a-8 of the Exchange Act but still wishes to present the proposal at our annual meeting of stockholders (but not
in our proxy statement) to be held in 2017, the proposal, which must be presented in a manner consistent with our By-
Laws and applicable law, must be submitted to our Corporate Secretary in proper form at the address set forth above
so that it is received by our Corporate Secretary not less than 50 nor more than 75 days prior to the meeting unless less
than 65 days’ notice or prior public disclosure of the date of the meeting is given or made to stockholders, in which
case, no less than the close of business on the tenth day following the earlier of the date on which the notice of the date
of the meeting was mailed or other public disclosure of the date of the meeting was made. Any such notice must set
forth as to each matter the stockholder proposes to bring before the meeting: (i) a description of each item of business
proposed to be brought before the meeting and the reasons for conducting such business at the meeting; (ii) the name
and record address of the stockholder proposing to bring such item of business before the meeting; (iii) the class or
series and number of shares of our stock which are held of record or owned beneficially and represented by proxy by
such stockholder as of the record date for the meeting (if such date then shall have been made publicly available) and
as of the date of such notice; (iv) a description of all arrangements or understandings between such stockholder and any
other person or persons (including their names) in connection with the proposal of such business by such stockholder
and any material interest of such stockholder in such business; (v) a representation that such stockholder intends to
appear in person or by proxy at the meeting to bring such business before the meeting, and (vi) all other information
which would be required to be included in a proxy statement filed with the SEC if, with respect to any such item of
business, such stockholder were a participant in a solicitation subject to Section 14 of the Exchange Act.

We did not receive notice of any proposed matter to be submitted by stockholders for a vote at this Annual
Meeting and, therefore, in accordance with Exchange Act Rule 14a-4(c) any proxies held by persons designated as
proxies by our Board and received in respect of this Annual Meeting will be voted in the discretion of our management
on such other matter which may properly come before the Annual Meeting.

OTHER INFORMATION

Proxies for the Annual Meeting will be solicited by mail and through brokerage institutions and all expenses
involved, including printing and postage, will be paid by the Company.

Although it is not anticipated, we reserve the right to retain a professional firm of proxy solicitors to assist in
solicitation of proxies. We estimate that we would be required to pay such firm fees ranging from $7,500 to $15,000
plus out-of-pocket expenses.

A COPY OF THE COMPANY’S ANNUAL REPORT FOR THE FISCAL YEAR ENDED DECEMBER
31, 2015 IS BEING FURNISHED HEREWITH TO EACH STOCKHOLDER OF RECORD AS OF THE CLOSE
OF BUSINESS ON MARCH 30, 2016. COPIES OF OUR ANNUAL REPORT ON FORM 10-K, AND ANY
AMENDMENTS TO THE FORM 10-K, WITHOUT EXHIBITS, WILL BE PROVIDED UPON WRITTEN
REQUEST. EXHIBITS TO THE FORM 10-K WILL BE PROVIDED FOR A NOMINAL CHARGE. A WRITTEN
REQUEST FOR THE FORM 10-K SHOULD BE MADE TO:

ICAD, INC.
98 SPIT BROOK ROAD, SUITE 100
NASHUA, NEW HAMPSHIRE 03062
ATTENTION: COMPANY SECRETARY

By order of the Board of Directors,
/s/ Kenneth Ferry
Kenneth Ferry,
Chief Executive Officer
April &, 2016



Appendix A

iCAD, INC.
2016 STOCK INCENTIVE PLAN

SECTION 1. GENERAL PURPOSE OF THE PLAN: DEFINITIONS

The name of the plan is the iCad, Inc. 2016 Stock Incentive Plan (the “Plan”). The purpose of the Plan is to
align the interests of the officers, employees, Non-Employee Directors and Consultants of iCad, Inc. (the “Company’)
and its Subsidiaries upon whose judgment, initiative and efforts the Company largely depends for the successful
conduct of its businesses, with those of the Company. It is anticipated that providing such persons with awards under
the Plan will assure a closer identification of their interests with those of the Company and its stockholders, thereby
stimulating their efforts on the Company’s behalf and strengthening their desire to remain with the Company.

The following terms shall be defined as set forth below:

“Act” means the Securities Act of 1933, as amended, and the rules and regulations thereunder.

“Administrator” means either the Board or the compensation committee of the Board or a similar committee
performing the functions of the compensation committee and which is comprised of not less than two Non-Employee
Directors who are independent.

“Award” or “Awards,” except where referring to a particular category of grant under the Plan, shall
include Incentive Stock Options, Non-Qualified Stock Options, Stock Appreciation Rights, Restricted Stock Awards,
Restricted Stock Units, Unrestricted Stock Awards, Cash-Based Awards, Performance Share Awards and Dividend
Equivalent Rights.

“Award Certificate” means a written or electronic document setting forth the terms and provisions applicable
to an Award granted under the Plan. Each Award Certificate is subject to the terms and conditions of the Plan.

“Board” means the Board of Directors of the Company.
“Cash-Based Award” means an Award entitling the recipient to receive a cash-denominated payment.

“Code’” means the Internal Revenue Code of 1986, as amended, and any successor Code, and related rules,
regulations and interpretations.

“Consultant” means any natural person that provides bona fide services to the Company, and such services
are not in connection with the offer or sale of securities in a capital-raising transaction and do not directly or indirectly

promote or maintain a market for the Company’s securities.

“Covered Employee” means an employee who is a “Covered Employee” within the meaning of Section 162(m)
of the Code.

“Date of Grant” means, with respect to an Award, the date when the Company or the Administrator completes
the action necessary to create the legally binding right that is the subject of the Award.

“Dividend Equivalent Right” means an Award entitling the grantee to receive credits based on cash dividends
that would have been paid on the shares of Stock specified in the Dividend Equivalent Right (or other award to which
it relates) if such shares had been issued to and held by the grantee.

“Effective Date” means the date on which the Plan is approved by stockholders as set forth in Section 21.

“Exchange Act” means the Securities Exchange Act of 1934, as amended, and the rules and regulations
thereunder.

“Fair Market Value” of the Stock on any given date means the fair market value of the Stock determined
in good faith by the Administrator; provided, however, that if the Stock is admitted to quotation on the National



Association of Securities Dealers Automated Quotation System (“NASDAQ”), NASDAQ Global Market or another
national securities exchange, the determination shall be made by reference to market quotations. If there are no market
quotations for such date, the determination shall be made by reference to the last date preceding such date for which
there are market quotations.

“Incentive Stock Option”” means any Stock Option designated and qualified as an “incentive stock option”
as defined in Section 422 of the Code.

“Non-Employee Director” means a member of the Board who is not also an employee of the Company or
any Subsidiary.

“Non-Qualified Stock Option” means any Stock Option that is not an Incentive Stock Option.
“Option” or “Stock Option” means any option to purchase shares of Stock granted pursuant to Section 5.

“Performance-Based Award” means any Restricted Stock Award, Restricted Stock Units, Performance
Share Award or Cash-Based Award granted to a Covered Employee that is intended to qualify as “performance-based
compensation” under Section 162(m) of the Code and the regulations promulgated thereunder.

“Performance Criteria” means the criteria that the Administrator selects for purposes of establishing
the Performance Goal or Performance Goals for an individual for a Performance Cycle. The Performance Criteria
(which shall be applicable to the organizational level specified by the Administrator, including, but not limited to, the
Company or a unit, division, group, or Subsidiary of the Company) that will be used to establish Performance Goals
are limited to the following: total shareholder return; earnings before interest, taxes, depreciation and amortization; net
income (loss) (either before or after interest, taxes, depreciation and/or amortization); adjusted earnings (loss) before
interest, taxes, depreciation and amortization, stock-based compensation expense, merger and acquisition expense, net
intellectual property litigation expense, and restructuring expense (Adjusted EBITDA); changes in the market price of
the Stock; economic value-added; funds from operations or similar measure; sales or revenue; acquisitions or strategic
transactions; operating income (loss); cash flow (including, but not limited to, operating cash flow and free cash
flow); return on capital, assets, equity, or investment; return on sales; gross or net profit levels; productivity; expense;
margins; operating efficiency; customer satisfaction; working capital; earnings (loss) per share of Stock; sales or
market shares; and number of customers, any of which may be measured either in absolute terms or as compared to
any incremental increase or as compared to results of a peer group. Unless otherwise specified in an Award Certificate
in order to qualify as performance based compensation for purposes of Section 162(m) of the Code or otherwise, the
Committee may appropriately adjust any evaluation performance under a Performance Criterion to exclude any of the
following events that occurs during a Performance Cycle: (i) asset write-downs or impairments; (ii) litigation or claim
judgments or settlements; (iii) the effect of changes in tax law, accounting principles or other such laws or provisions
affecting reporting results; (iv) accruals for reorganizations and restructuring programs; (v) any extraordinary non-
recurring items, including those described in the Financial Accounting Standards Board’s authoritative guidance and/
or in management’s discussion and analysis of financial condition of operations appearing the Company’s annual
report to stockholders for the applicable year; (vi) acquisitions and/or divestures; and (vii) any other extraordinary
items adjusted from the Company U.S. GAAP results.

“Performance Cycle” means one or more periods of time, which may be of varying and overlapping durations,
as the Administrator may select, over which the attainment of one or more Performance Criteria will be measured for
the purpose of determining a grantee’s right to and the payment of a Restricted Stock Award, Restricted Stock Units,
Performance Share Award or Cash-Based Award, the vesting and/or payment of which is subject to the attainment of
one or more Performance Goals. Each such period shall not be less than one year.

“Performance Goals” means, for a Performance Cycle, the specific goals established in writing by the
Administrator for a Performance Cycle based upon the Performance Criteria.

“Performance Share Award” means an Award entitling the recipient to acquire shares of Stock upon the
attainment of specified performance goals.

“Restricted Shares” means the shares of Stock underlying a Restricted Stock Award that remain subject to a
risk of forfeiture or the Company’s right of repurchase.



“Restricted Stock Award” means an Award of Restricted Shares subject to such restrictions and conditions as
the Administrator may determine as of the Date of Grant.

“Restricted Stock Units” means an Award of stock units subject to such restrictions and conditions as the
Administrator may determine as of the Date of Grant.

“Sale Event” shall mean the consummation of (i) the sale of all or substantially all of the assets of the
Company on a consolidated basis to an unrelated person or entity, (ii) a merger, reorganization or consolidation
pursuant to which the holders of the Company’s outstanding voting power and outstanding stock immediately prior
to such transaction do not own a majority of the outstanding voting power and outstanding stock or other equity
interests of the resulting or successor entity (or its ultimate parent, if applicable) immediately upon completion of such
transaction, (iii) the sale of all of the Stock of the Company to an unrelated person, entity or group thereof acting in
concert, or (iv) any other transaction in which the owners of the Company’s outstanding voting power immediately
prior to such transaction do not own at least a majority of the outstanding voting power of the Company or any
successor entity immediately upon completion of the transaction other than as a result of the acquisition of securities
directly from the Company

“Sale Price” means the value as determined by the Administrator of the consideration payable, or otherwise
to be received by stockholders, per share of Stock pursuant to a Sale Event.

“Section 4094 means Section 409A of the Code and the regulations and other guidance promulgated
thereunder.

“Stock” means the Common Stock, par value $0.01 per share, of the Company, subject to adjustments
pursuant to Section 3.

“Stock Appreciation Right” means an Award entitling the recipient to receive shares of Stock having a value
equal to the excess of the Fair Market Value of the Stock on the date of exercise over the exercise price of the Stock
Appreciation Right multiplied by the number of shares of Stock with respect to which the Stock Appreciation Right
shall have been exercised.

“Subsidiary” means any corporation or other entity (other than the Company) in which the Company has at
least a 50 percent ownership interest, either directly or indirectly.

“Ten Percent Owner” means an employee who owns or is deemed to own (by reason of the attribution
rules of Section 424(d) of the Code) more than 10 percent of the combined voting power of all classes of stock of the
Company or any parent or subsidiary corporation.

“Unrestricted Stock Award” means an Award of shares of Stock free of any restrictions.

SECTION 2. ADMINISTRATION OF PLAN: ADMINISTRATOR AUTHORITY TO
SELECT GRANTEES AND DETERMINE AWARDS

(a) Administration of Plan. The Plan shall be administered by the Administrator.

(b) Powers of Administrator. The Administrator shall have the power and authority to grant Awards
consistent with the terms of the Plan, including the power and authority:

(1) to select the individuals to whom Awards may from time to time be granted;

(i1) to determine the Date of Grant, and the extent, if any, of Incentive Stock Options, Non-
Qualified Stock Options, Stock Appreciation Rights, Restricted Stock Awards, Restricted Stock Units,
Unrestricted Stock Awards, Cash-Based Awards, Performance Share Awards and Dividend Equivalent
Rights, or any combination of the foregoing, granted to any one or more grantees;

(i) to determine the number of shares of Stock to be covered by any Award;

(iv) to determine and modify from time to time the terms and conditions, including restrictions,
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not inconsistent with the terms of the Plan, of any Award, which terms and conditions may differ among
individual Awards and grantees, and to approve the forms of Award Certificates;

(V) to accelerate the exercisability or vesting of all or any portion of any Award;

(vi) subject to the provisions of Section 5(c), to extend at any time the period in which Stock
Options may be exercised; and

(vii) at any time to adopt, alter and repeal such rules, guidelines and practices for administration
of the Plan and for its own acts and proceedings as it shall deem advisable; to interpret the terms and
provisions of the Plan and any Award (including related written instruments); to make all determinations it
deems advisable for the administration of the Plan; to decide all disputes arising in connection with the Plan;
and to otherwise supervise the administration of the Plan.

All decisions and interpretations of the Administrator shall be binding on all persons, including the Company
and Plan grantees.

(©) Delegation of Authority to Grant Awards. Subject to applicable law, the Administrator, in its discretion,
may delegate to the Chief Executive Officer or another executive officer of the Company or a committee comprised
of the Chief Executive Officer and another officer or officers of the Company, all or part of the Administrator’s
authority and duties with respect to the granting of Awards to individuals who are (i) not subject to the reporting
and other provisions of Section 16 of the Exchange Act and (ii) not Covered Employees. Any such delegation by
the Administrator shall include a limitation as to the amount of Stock underlying Awards that may be granted during
the period of the delegation and shall contain guidelines as to the determination of the exercise price and the vesting
criteria. The Administrator may revoke or amend the terms of a delegation at any time but such action shall not
invalidate any prior actions of the Administrator’s delegate or delegates that were consistent with the terms of the Plan.

(d) Award Certificate. Awards under the Plan shall be evidenced by Award Certificates that set forth the
terms, conditions and limitations for each Award which may include, without limitation, the term of an Award and the
provisions applicable in the event employment or service terminates.

(e) Indemnification. Neither the Board nor the Administrator, nor any member of either or any delegate
thereof, shall be liable for any act, omission, interpretation, construction or determination made in good faith in
connection with the Plan, and the members of the Board and the Administrator (and any delegate thereof) shall be
entitled in all cases to indemnification and reimbursement by the Company in respect of any claim, loss, damage or
expense (including, without limitation, reasonable attorneys’ fees) arising or resulting therefrom to the fullest extent
permitted by law and/or under the Company’s articles or bylaws or any directors’ and officers’ liability insurance
coverage which may be in effect from time to time and/or any indemnification agreement between such individual and
the Company.

® Foreign Award Recipients. Notwithstanding any provision of the Plan to the contrary, in order to
comply with the laws in other countries in which the Company and its Subsidiaries operate or have employees or
other individuals eligible for Awards, the Administrator, in its sole discretion, shall have the power and authority to: (i)
determine which Subsidiaries shall be covered by the Plan; (ii) determine which individuals outside the United States
are eligible to participate in the Plan; (iii) modify the terms and conditions of any Award granted to individuals outside
the United States to comply with applicable foreign laws; (iv) establish sub plans and modify exercise procedures
and other terms and procedures, to the extent the Administrator determines such actions to be necessary or advisable
(and such sub plans and/or modifications shall be attached to this Plan as appendices); provided, however, that no
such sub plans and/or modifications shall increase the share limitations contained in Section 3(a) hereof; and (v)
take any action, before or after an Award is made, that the Administrator determines to be necessary or advisable to
obtain approval or comply with any local governmental regulatory exemptions or approvals. Notwithstanding the
foregoing, the Administrator may not take any actions hereunder, and no Awards shall be granted, that would violate
the Exchange Act or any other applicable United States securities law, the Code, or any other applicable United States
governing statute or law.

SECTION 3. STOCK ISSUABLE UNDER THE PLLAN: MERGERS: SUBSTITUTION

(a) Stock Issuable. The maximum number of shares of Stock reserved and available for issuance under
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the Plan shall be 1,700,000 shares, subject to adjustment as provided in this Section 3. For purposes of this limitation,
the shares of Stock underlying any Awards that are forfeited, canceled or otherwise terminated (other than by exercise
or withheld to cover the exercise price or tax withholdings, as described below) under the Plan shall be added back to
the shares of Stock available for issuance under the Plan. Notwithstanding the foregoing, the following shares shall
not be added to the shares authorized for grant under the Plan: (i) shares tendered or held back upon exercise of an
Option or settlement of an Award to cover the exercise price or tax withholding, and (ii) shares subject to a Stock
Appreciation Right that are not issued in connection with the stock settlement of the Stock Appreciation Right upon
exercise thereof. In the event the Company repurchases shares of Stock on the open market, such shares shall not be
added to the shares of Stock available for issuance under the Plan. Subject to such overall limitations, shares of Stock
may be issued up to such maximum number pursuant to any type or types of Award; provided, however, that Stock
Options or Stock Appreciation Rights with respect to no more than 1,000,000 shares of Stock may be granted to any
one individual grantee during any one calendar year period, no more than 1,000,000 shares of the Stock may be issued
in the form of Incentive Stock Options, and no more than 50,000 shares of Stock may be issued pursuant to Awards
to Non-Employee Directors in any calendar year period. The shares available for issuance under the Plan may be
authorized but unissued shares of Stock or shares of Stock reacquired by the Company.

(b) Effect of Awards. Any forfeitures, cancellations or other terminations (other than by exercise) of
such Awards shall be returned to the reserved pool of shares of Stock under the Plan on a one for one basis.

(©) Changes in Stock. Subject to Section 3(d) hereof, if, as a result of any reorganization, recapitalization,
reclassification, stock dividend, stock split, reverse stock split or other similar change in the Company’s capital stock,
the outstanding shares of Stock are increased or decreased or are exchanged for a different number or kind of shares
or other securities of the Company, or additional shares or new or different shares or other securities of the Company
or other non-cash assets are distributed with respect to such shares of Stock or other securities, or, if, as a result of
any merger or consolidation, sale of all or substantially all of the assets of the Company, the outstanding shares of
Stock are converted into or exchanged for securities of the Company or any successor entity (or a parent or subsidiary
thereof), the Administrator shall make an appropriate or proportionate adjustment in (i) the maximum number of
shares reserved for issuance under the Plan, including the maximum number of shares that may be issued in the form
of Incentive Stock Options, (ii) the number of Stock Options or Stock Appreciation Rights that can be granted to any
one individual grantee and the maximum number of shares that may be granted under a Performance-Based Award
and the maximum number of shares subject to Awards that may be granted to Non-Employee Directors in a calendar
year, (iii) the number and kind of shares or other securities subject to any then outstanding Awards under the Plan,
(iv) the repurchase price, if any, per share subject to each outstanding Restricted Stock Award, and (v) the exercise
price for each share subject to any then outstanding Stock Options and Stock Appreciation Rights under the Plan,
without changing the aggregate exercise price (i.e., the exercise price multiplied by the number of Stock Options and
Stock Appreciation Rights) as to which such Stock Options and Stock Appreciation Rights remain exercisable. The
Administrator shall also make equitable or proportionate adjustments in the number of shares subject to outstanding
Awards and the exercise price and the terms of outstanding Awards to take into consideration cash dividends paid other
than in the ordinary course or any other extraordinary corporate event. The adjustment by the Administrator shall be
final, binding and conclusive. No fractional shares of Stock shall be issued under the Plan resulting from any such
adjustment, but the Administrator in its discretion may make a cash payment in lieu of fractional shares.

(d) Mergers and Other Transactions. In the case of and subject to the consummation of a Sale Event, the
parties thereto may cause the assumption or continuation of Awards theretofore granted by the successor entity, or the
substitution of such Awards with new Awards of the successor entity or parent thereof, with appropriate adjustment as
to the number and kind of shares and, if appropriate, the per share exercise prices, as such parties shall agree. To the
extent the parties to such Sale Event do not provide for the assumption, continuation or substitution of Awards, upon the
effective time of the Sale Event, the Plan and all outstanding Awards granted hereunder shall terminate. In the event of
such termination, (i) the Company shall have the option (in its sole discretion) to make or provide for a cash payment to
the grantees holding Awards, in exchange for the cancellation thereof, in an amount equal to the difference between (A)
the Sale Price multiplied by the number of shares of Stock subject to such outstanding Awards (to the extent then vested
or, in the case of Options and Stock Appreciation Rights, exercisable at prices not in excess of the Sale Price) and (B)
if applicable, the aggregate exercise price (if any) of such outstanding Awards; or (ii) each grantee shall be permitted,
within a specified period of time prior to the consummation of the Sale Event as determined by the Administrator, to
exercise all outstanding Options and Stock Appreciation Rights (to the extent then exercisable) held by such grantee,
but in such case the Board shall first accelerate the exercisability of such Options and Stock Appreciation Rights prior
to termination. Unless otherwise determined by the Board (on the same basis or on different bases as the Board shall
specify), any repurchase rights or other rights of the Company that relate to an Option, Stock Appreciation Right or
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other Award shall continue to apply to consideration, including cash, that has been substituted, assumed, amended or
paid for a Stock Option, Stock Appreciation Right or other Award pursuant to this paragraph. The Company may hold
in escrow all or any portion of any such consideration in order to effectuate any continuing restrictions.

SECTION 4. ELIGIBILITY

Grantees under the Plan will be such full or part-time officers and other employees, Non-Employee Directors
and Consultants of the Company and its Subsidiaries as are selected from time to time by the Administrator in its sole
discretion.

SECTION 5. STOCK OPTIONS

(a) Award of Stock Options. The Administrator may grant Stock Options under the Plan. Any Stock
Option granted under the Plan shall be in such form as the Administrator may from time to time approve.

Stock Options granted under the Plan may be either Incentive Stock Options or Non-Qualified Stock Options.
Incentive Stock Options may be granted only to employees of the Company or any Subsidiary that is a “subsidiary
corporation” within the meaning of Section 424(f) of the Code. To the extent that any Option does not qualify as an
Incentive Stock Option, it shall be deemed a Non-Qualified Stock Option.

Stock Options granted pursuant to this Section 5 shall be subject to the following terms and conditions and
shall contain such additional terms and conditions, not inconsistent with the terms of the Plan, as the Administrator
shall deem desirable. If the Administrator so determines, Stock Options may be granted in lieu of cash compensation
at the optionee’s election, subject to such terms and conditions as the Administrator may establish.

(b) Exercise Price. The exercise price per share for the Stock covered by a Stock Option granted pursuant
to this Section 5 shall be determined by the Administrator as of the Date of Grant but shall not be less than 100 percent
of the Fair Market Value on the Date of Grant. In the case of an Incentive Stock Option that is granted to a Ten Percent
Owner, the option price of such Incentive Stock Option shall be not less than 110 percent of the Fair Market Value on
the Date of Grant.

() Option Term. The term of each Stock Option shall be fixed by the Administrator, but no Stock
Option shall be exercisable more than ten years after the Date of Grant. In the case of an Incentive Stock Option that
is granted to a Ten Percent Owner, the term of such Stock Option shall be no more than five years from the Date of
Grant.

(d) Exercisability; Rights of a Stockholder. Stock Options shall become exercisable at such time or
times, whether or not in installments, as shall be determined by the Administrator at or after the Date of Grant. An
optionee shall have the rights of a stockholder only as to shares acquired upon the exercise of a Stock Option and not
as to unexercised Stock Options.

(e) Method of Exercise. Stock Options may be exercised in whole or in part, by giving written or
electronic notice of exercise to the Company, specifying the number of shares to be purchased. Payment of the
purchase price may be made by one or more of the following methods except to the extent otherwise provided in the
Option Award Certificate:

(1) In cash, by certified or bank check or other instrument acceptable to the Administrator;

(i1) Through the delivery (or attestation to the ownership following such procedures as the
Company may prescribe) of shares of Stock that are not then subject to restrictions under any Company plan.
Such surrendered shares shall be valued at Fair Market Value on the exercise date;

(ii1) By the optionee delivering to the Company a properly executed exercise notice together
with irrevocable instructions to a broker to promptly deliver to the Company cash or a check payable and
acceptable to the Company for the purchase price; provided that in the event the optionee chooses to pay the
purchase price as so provided, the optionee and the broker shall comply with such procedures and enter into
such agreements of indemnity and other agreements as the Company shall prescribe as a condition of such
payment procedure; or
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(iv) With respect to Stock Options that are not Incentive Stock Options, by a “net exercise”
arrangement pursuant to which the Company will reduce the number of shares of Stock issuable upon
exercise by the largest whole number of shares with a Fair Market Value that does not exceed the aggregate
exercise price.

Payment instruments will be received subject to collection. The transfer to the optionee on the records of the
Company or of the transfer agent of the shares of Stock to be purchased pursuant to the exercise of a Stock Option
will be contingent upon receipt from the optionee (or a purchaser acting in his stead in accordance with the provisions
of the Stock Option) by the Company of the full purchase price for such shares and the fulfillment of any other
requirements contained in the Option Award Certificate or applicable provisions of laws (including the satisfaction of
any withholding taxes that the Company is obligated to withhold with respect to the optionee). In the event an optionee
chooses to pay the purchase price by previously-owned shares of Stock through the attestation method, the number of
shares of Stock transferred to the optionee upon the exercise of the Stock Option shall be net of the number of attested
shares. In the event that the Company establishes, for itself or using the services of a third party, an automated system
for the exercise of Stock Options, such as a system using an internet website or interactive voice response, then the
paperless exercise of Stock Options may be permitted through the use of such an automated system.

63} Annual Limit on Incentive Stock Options. To the extent required for “incentive stock option”
treatment under Section 422 of the Code, the aggregate Fair Market Value (determined as of the Date of Grant) of
the shares of Stock with respect to which Incentive Stock Options granted under this Plan and any other plan of the
Company or its parent and subsidiary corporations become exercisable for the first time by an optionee during any
calendar year shall not exceed $100,000. To the extent that any Stock Option exceeds this limit, it shall constitute a
Non-Qualified Stock Option.

SECTION 6. STOCK APPRECIATION RIGHTS

(a) Award of Stock Appreciation Rights. The Administrator may grant Stock Appreciation Rights under
the Plan. A Stock Appreciation Right is an Award entitling the recipient to receive shares of Stock or cash having a
value equal to the excess of the Fair Market Value of a share of Stock on the date of exercise over the base amount
multiplied by the number of shares of Stock with respect to which the Stock Appreciation Right shall have been
exercised.

(b) Base Amount of Stock Appreciation Rights. The base amount per Share of Stock underlying a Stock
Appreciation Right shall be determined by the Administrator as of the Date of Grant but not be less than 100 percent
of the Fair Market Value of the Stock on the Date of Grant.

() Grant and Exercise of Stock Appreciation Rights. Stock Appreciation Rights may be granted by the
Administrator independently of any Stock Option granted pursuant to Section 5 of the Plan.

(d) Terms and Conditions of Stock Appreciation Rights. Stock Appreciation Rights shall be subject
to such terms and conditions as shall be determined from time to time by the Administrator. The term of a Stock
Appreciation Right may not exceed ten years.

SECTION 7. RESTRICTED STOCK AWARDS

(a) Nature of Restricted Stock Awards. The Administrator may grant Restricted Stock Awards under
the Plan. A Restricted Stock Award is any Award of Restricted Shares subject to such restrictions and conditions as
the Administrator may determine as of the Date of Grant. Conditions may be based on continuing employment (or
other service relationship) and/or achievement of pre-established performance goals and objectives. The terms and
conditions of each such Award Certificate shall be determined by the Administrator, and such terms and conditions
may differ among individual Awards and grantees.

(b) Rights as a Stockholder. Upon the grant of the Restricted Stock Award and payment of any applicable
purchase price, a grantee shall have the rights of a stockholder with respect to the voting of the Restricted Shares and
receipt of dividends; provided that if the lapse of restrictions with respect to the Restricted Stock Award is tied to the
attainment of performance goals, any dividends paid by the Company during the performance period shall accrue and
shall not be paid to the grantee until and to the extent the performance goals are met with respect to the Restricted Stock
Award. Unless the Administrator shall otherwise determine, (i) uncertificated Restricted Shares shall be accompanied
by a notation on the records of the Company or the transfer agent to the effect that they are subject to forfeiture until
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such Restricted Shares are vested as provided in Section 7(d) below, and (ii) certificated Restricted Shares shall remain
in the possession of the Company until such Restricted Shares are vested as provided in Section 7(d) below, and the
grantee shall be required, as a condition of the grant, to deliver to the Company such instruments of transfer as the
Administrator may prescribe.

(c) Restrictions. Restricted Shares may not be sold, assigned, transferred, pledged or otherwise
encumbered or disposed of except as specifically provided herein or in the Restricted Stock Award Certificate. Except
as may otherwise be provided by the Administrator either in the Award Certificate or, subject to Section 18 below,
in writing after the Award is issued, if a grantee’s employment (or other service relationship) with the Company
and its Subsidiaries terminates for any reason, any Restricted Shares that have not vested at the time of termination
shall automatically and without any requirement of notice to such grantee from or other action by or on behalf of,
the Company be deemed to have been reacquired by the Company at its original purchase price (if any) from such
grantee or such grantee’s legal representative simultaneously with such termination of employment (or other service
relationship), and thereafter shall cease to represent any ownership of the Company by the grantee or rights of the
grantee as a stockholder. Following such deemed reacquisition of Restricted Shares that are represented by physical
certificates, a grantee shall surrender such certificates to the Company upon request without consideration.

(d) Vesting of Restricted Shares. The Administrator at the time of grant shall specify the date or dates
and/or the attainment of pre-established performance goals, objectives and other conditions on which the non-
transferability of the Restricted Shares and the Company’s right of repurchase or forfeiture shall lapse. Subsequent to
such date or dates and/or the attainment of such pre-established performance goals, objectives and other conditions,
the shares on which all restrictions have lapsed shall no longer be Restricted Shares and shall be deemed “vested.”

SECTION 8. RESTRICTED STOCK UNITS

(a) Nature of Restricted Stock Units. The Administrator may grant Restricted Stock Units under the
Plan. A Restricted Stock Unit is an Award of stock units that may be settled in shares of Stock upon the satisfaction
of such restrictions and conditions as of the Date of Grant. Conditions may be based on continuing employment (or
other service relationship) and/or achievement of pre-established performance goals and objectives. The terms and
conditions of each such Award Certificate shall be determined by the Administrator, and such terms and conditions
may differ among individual Awards and grantees. Except in the case of Restricted Stock Units with a deferred
settlement date that complies with Section 409A, at the end of the vesting period, the Restricted Stock

Units, to the extent vested, shall be settled in the form of shares of Stock. Restricted Stock Units with
deferred settlement dates are subject to Section 409A and shall contain such additional terms and conditions as the
Administrator shall determine in its sole discretion in order to comply with the requirements of Section 409A.

(b) Election to Receive Restricted Stock Units in Lieu of Compensation. The Administrator may, in its
sole discretion, permit a grantee to elect to receive a portion of future cash compensation otherwise due to such grantee
in the form of an award of Restricted Stock Units. Any such election shall be made in writing and shall be delivered
to the Company no later than the date specified by the Administrator and in accordance with Section 409A and such
other rules and procedures established by the Administrator. Any such future cash compensation that the grantee
elects to defer shall be converted to a fixed number of Restricted Stock Units based on the Fair Market Value of Stock
on the date the compensation would otherwise have been paid to the grantee if such payment had not been deferred
as provided herein. The Administrator shall have the sole right to determine whether and under what circumstances
to permit such elections and to impose such limitations and other terms and conditions thereon as the Administrator
deems appropriate. Any Restricted Stock Units that are elected to be received in lieu of cash compensation shall be
fully vested, unless otherwise provided in the Award Certificate.

(c) Rights as a Stockholder. A grantee shall have the rights as a stockholder only as to shares of Stock
acquired by the grantee upon settlement of Restricted Stock Units; provided, however, that the grantee may be credited
with Dividend Equivalent Rights with respect to the stock units underlying his Restricted Stock Units, subject to the
provisions of Section 11 and such terms and conditions as the Administrator may determine.

(d) Termination. Except as may otherwise be provided by the Administrator either in the Award
Certificate or, subject to Section 18 below, in writing after the Award is issued, a grantee’s right in all Restricted Stock
Units that have not vested shall automatically terminate upon the grantee’s termination of employment (or cessation
of service relationship) with the Company and its Subsidiaries for any reason.
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SECTION 9. UNRESTRICTED STOCK AWARDS

The Administrator may grant (or sell at par value or such higher purchase price determined by the
Administrator) an Unrestricted Stock Award under the Plan. An Unrestricted Stock Award is an Award pursuant to
which the grantee may receive shares of Stock free of any restrictions under the Plan. Unrestricted Stock Awards may
be granted in respect of past services or other valid consideration, or in lieu of cash compensation due to such grantee.
No more than five percent (5%) of the shares reserved may be granted under the Plan pursuant to Unrestricted Stock
Awards.

SECTION 10. CASH-BASED AWARDS

The Administrator may grant Cash-Based Awards under the Plan. A Cash-Based Award is an Award that
entitles the grantee to a payment in cash upon the attainment of specified Performance Goals. The Administrator
shall determine the maximum duration of the Cash-Based Award, the amount of cash to which the Cash-Based Award
pertains, the conditions upon which the Cash-Based Award shall become vested or payable, and such other provisions
as the Administrator shall determine. Each Cash-Based Award shall specify a cash-denominated payment amount,
formula or payment ranges as determined by the Administrator. Payment, if any, with respect to a Cash-Based Award
shall be made in accordance with the terms of the Award and may be made in cash.

SECTION 11. PERFORMANCE SHARE AWARDS

(a) Nature of Performance Share Awards. The Administrator may grant Performance Share Awards
under the Plan. A Performance Share Award is an Award entitling the grantee to receive shares of Stock upon the
attainment of performance goals. The Administrator shall determine whether and to whom Performance Share Awards
shall be granted, the performance goals, the periods during which performance is to be measured, which may not be
less than one year except in the case of a Sale Event, and such other limitations and conditions as the Administrator
shall determine.

(b) Rights as a Stockholder. A grantee receiving a Performance Share Award shall have the rights of a
stockholder only as to shares of Stock actually received by the grantee under the Plan and not with respect to shares
subject to the Award but not actually received by the grantee. A grantee shall be entitled to receive shares of Stock
under a Performance Share Award only upon satisfaction of all conditions specified in the Performance Share Award
Certificate (or in a performance plan adopted by the Administrator).

() Termination. Except as may otherwise be provided by the Administrator either in the Award
agreement or, subject to Section 18 below, in writing after the Award is issued, a grantee’s rights in all Performance
Share Awards shall automatically terminate upon the grantee’s termination of employment (or cessation of service
relationship) with the Company and its Subsidiaries for any reason.

SECTION 12. PERFORMANCE-BASED AWARDS TO COVERED EMPLOYEES

(a) Performance-Based Awards. The Administrator may grant one or more Performance-Based Awards
in the form of a Restricted Stock Award, Restricted Stock Units, Performance Share Awards or Cash-Based Award
payable upon the attainment of Performance Goals that are established by the Administrator and relate to one or more
of the Performance Criteria, in each case on a specified date or dates or over any period or periods determined by
the Administrator. The Administrator shall define in an objective fashion the manner of calculating the Performance
Criteria it selects to use for any Performance Cycle. Depending on the Performance Criteria used to establish such
Performance Goals, the Performance Goals may be expressed in terms of overall Company performance or the
performance of a division, business unit, or an individual. Each Performance-Based Award shall comply with the
provisions set forth below.

(b) Grant of Performance-Based Awards. With respect to each Performance-Based Award granted to
a Covered Employee, the Administrator shall select, within the first 90 days of a Performance Cycle (or, if shorter,
within the maximum period allowed under Section 162(m) of the Code) the Performance Criteria for such grant, and
the Performance Goals with respect to each Performance Criterion (including a threshold level of performance below
which no amount will become payable with respect to such Award). Each Performance-Based Award will specify
the amount payable, or the formula for determining the amount payable, upon achievement of the various applicable
performance targets. The Performance Criteria established by the Administrator may be (but need not be) different
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for each Performance Cycle and different Performance Goals may be applicable to Performance-Based Awards to
different Covered Employees.

(c) Payment of Performance-Based Awards. Following the completion of a Performance Cycle, the
Administrator shall meet to review and certify in writing whether, and to what extent, the Performance Goals for
the Performance Cycle have been achieved and, if so, to also calculate and certify in writing the amount of the
Performance-Based Awards earned for the Performance Cycle. The Administrator shall then determine the actual
size of each Covered Employee’s Performance-Based Award. Notwithstanding the foregoing, the Administrator shall
have the discretionary authority to reduce (but not increase) the amount payable to a Covered Executive under a
Performance-Based Award.

(d) Maximum Award Payable. The maximum Performance-Based Award payable to any one Covered
Employee under the Plan for a calendar year is 1,000,000 shares of Stock (subject to adjustment as provided in
Section 3(c) hereof) or $2,500,000 in the case of a Performance-Based Award that is a Cash-Based Award.

SECTION 13. DIVIDEND EQUIVALENT RIGHTS

(a) Dividend Equivalent Rights. The Administrator may grant Dividend Equivalent Rights under the
Plan. A Dividend Equivalent Right is an Award entitling the grantee to receive credits based on cash dividends that
would have been paid on the shares of Stock specified in the Dividend Equivalent Right (or other Award to which it
relates) if such shares had been issued to the grantee. A Dividend Equivalent Right may be granted hereunder to any
grantee as a component of an award of Restricted Stock Units, Restricted Stock Award or Performance Share Award
or as a freestanding award. The terms and conditions of Dividend Equivalent Rights shall be specified in the Award
Certificate. Dividend equivalents credited to the holder of a Dividend Equivalent Right may be paid currently or may
be deemed to be reinvested in additional shares of Stock, which may thereafter accrue additional equivalents. Any
such reinvestment shall be at Fair Market Value on the date of reinvestment or such other price as may then apply
under a dividend reinvestment plan sponsored by the Company, if any. Dividend Equivalent Rights may be settled in
cash or shares of Stock or a combination thereof, in a single installment or installments. A Dividend Equivalent Right
granted as a component of an Award of Restricted Stock Units or Performance Share Award shall provide that such
Dividend Equivalent Right shall be settled only upon settlement or payment of, or lapse of restrictions on, such other
Award, and that such Dividend Equivalent Right shall expire or be forfeited or annulled under the same conditions as
such other Award.

(b) Termination. Except as may otherwise be provided by the Administrator either in the Award
Certificate or, subject to Section 18 below, in writing after the Award is issued, a grantee’s rights in all Dividend
Equivalent Rights shall automatically terminate upon the grantee’s termination of employment (or cessation of service
relationship) with the Company and its Subsidiaries for any reason.

SECTION 14. TRANSFERABILITY OF AWARDS

(a) Transferability. Except as provided in Section 14(b) below, during a grantee’s lifetime, his or her
Awards shall be exercisable only by the grantee, or by the grantee’s legal representative or guardian in the event of
the grantee’s incapacity. No Awards shall be sold, assigned, transferred or otherwise encumbered or disposed of by
a grantee other than by will or by the laws of descent and distribution or pursuant to a domestic relations order. No
Awards shall be subject, in whole or in part, to attachment, execution, or levy of any kind, and any purported transfer
in violation hereof shall be null and void.

(b) Administrator Action. Notwithstanding Section 14(a), the Administrator, in its discretion, may
provide either in the Award Certificate regarding a given Award or by subsequent written approval that the grantee
(who is an employee or director) may transfer his or her Non-Qualified Options to his or her immediate family
members, to trusts for the benefit of such family members, or to partnerships in which such family members are the
only partners, provided that the transferee agrees in writing with the Company to be bound by all of the terms and
conditions of this Plan and the applicable Award. In no event may an Award be transferred by a grantee for value.

() Family Member. For purposes of Section 14(b), “family member” shall mean a grantee’s child,
stepchild, grandchild, parent, stepparent, grandparent, spouse, former spouse, sibling, niece, nephew, mother-in-law,
father-in-law, son-in-law, daughter-in-law, brother-in-law, or sister-in-law, including adoptive relationships, any person
sharing the grantee’s household (other than a tenant of the grantee), a trust in which these persons (or the grantee)
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have more than 50 percent of the beneficial interest, a foundation in which these persons (or the grantee) control the
management of assets, and any other entity in which these persons (or the grantee) own more than 50 percent of the
voting interests.

(d) Designation of Beneficiary. To the extent permitted by the Company, each grantee to whom an
Award has been made under the Plan may designate a beneficiary or beneficiaries to exercise any Award or receive
any payment under any Award payable on or after the grantee’s death. Any such designation shall be on a form
provided for that purpose by the Administrator and shall not be effective until received by the Administrator. If no
beneficiary has been designated by a deceased grantee, or if the designated beneficiaries have predeceased the grantee,
the beneficiary shall be the grantee’s estate.

SECTION 15. TAX WITHHOLDING

(a) Payment by Grantee. Each grantee shall, no later than the date as of which the value of an Award
or of any Stock or other amounts received thereunder first becomes includable in the gross income of the grantee for
Federal income tax purposes, pay to the Company, or make arrangements satisfactory to the Administrator regarding
payment of, any Federal, state, or local taxes of any kind required by law to be withheld by the Company with respect
to such income. The Company and its Subsidiaries shall, to the extent permitted by law, have the rights to deduct
any such taxes from any payment of any kind otherwise due to the grantee and/or to direct that the proceeds from
a sale of Stock on behalf of a grantee be paid over to the Company to satisfy any such tax withholding obligations.
The Company’s obligation to deliver evidence of book entry (or stock certificates) to any grantee is subject to and
conditioned on tax withholding obligations being satisfied by the grantee.

(b) Payment in Stock. In the Administrator’s discretion, the Company’s minimum required tax
withholding obligation may be satisfied, in whole or in part, by authorizing the Company to withhold from shares of
Stock to be issued pursuant to any Award a number of shares with an aggregate Fair Market Value (as of the date the
withholding is effected) that would satisfy the withholding amount due. The Administrator may also require Awards to
be subject to mandatory share withholding up to the required withholding amount. For purposes of share withholding,
the Fair Market Value of withheld shares shall be determined in the same manner as the value of Stock includible in
income of the Participants.

SECTION 16. SECTION 409A AWARDS

To the extent that any Award is determined to constitute “nonqualified deferred compensation” within the
meaning of Section 409A (a “409A Award”), the Award shall be subject to such additional rules and requirements as
specified by the Administrator from time to time in order to comply with Section 409A. In this regard, if any amount
under a 409A Award is payable upon a “separation from service” (within the meaning of Section 409A) to a grantee
who is then considered a “specified employee” (within the meaning of Section 409A), then no such payment shall be
made prior to the date that is the earlier of (i) six months and one day after the grantee’s separation from service, or
(i) the grantee’s death, but only to the extent such delay is necessary to prevent such payment from being subject to
interest, penalties and/or additional tax imposed pursuant to Section 409A. Further, the settlement of any such Award
may not be accelerated except to the extent permitted by Section 409A.

SECTION 17. TERMINATION OF EMPLOYMENT, TRANSFER, LEAVE OF ABSENCE. ETC.

(a) Termination of Employment. If the grantee’s employer ceases to be a Subsidiary, the grantee shall
be deemed to have terminated employment for purposes of the Plan.

(b) For purposes of the Plan, the following events shall not be deemed a termination of employment:

(1) a transfer to the employment of the Company from a Subsidiary or from the Company to a
Subsidiary, or from one Subsidiary to another; or

(ii) an approved leave of absence for military service or sickness, or for any other purpose
approved by the Company, if the employee’s right to re-employment is guaranteed either by a statute or
by contract or under the policy pursuant to which the leave of absence was granted or if the Administrator
otherwise so provides in writing.
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SECTION 18. AMENDMENTS AND TERMINATION

The Board may, at any time, amend or discontinue the Plan and the Administrator may, at any time, amend or
cancel any outstanding Award for the purpose of satisfying changes in law or for any other lawful purpose, but no such
action shall adversely affect rights under any outstanding Award without the holder’s consent. Except as provided in
Section 3(c) or 3(d), without prior stockholder approval, in no event may the Administrator (a) exercise its discretion
to reduce the exercise price of outstanding Stock Options or Stock Appreciation Rights; (b) effect repricing of Stock
Options or Stock Appreciation Rights through cancellation and re-grants of Stock Options, Stock Appreciation
Rights or other Awards; or (c) effect repricing through cancellation of Stock Options or Stock Appreciation Rights in
exchange for cash. To the extent required under the rules of any securities exchange or market system on which the
Stock is listed, to the extent determined by the Administrator to be required by the Code to ensure that Incentive Stock
Options granted under the Plan are qualified under Section 422 of the Code, or to ensure that compensation earned
under Awards qualifies as performance-based compensation under Section 162(m) of the Code, Plan amendments
shall be subject to approval by the Company stockholders entitled to vote at a meeting of stockholders. Nothing in this
Section 18 shall limit the Administrator’s authority to take any action permitted pursuant to Section 3(c) or 3(d).

SECTION 19. STATUS OF PLAN

With respect to the portion of any Award that has not been exercised and any payments in cash, Stock or other
consideration not received by a grantee, a grantee shall have no rights greater than those of a general creditor of the
Company unless the Administrator shall otherwise expressly determine in connection with any Award or Awards. In
its sole discretion, the Administrator may authorize the creation of trusts or other arrangements to meet the Company’s
obligations to deliver Stock or make payments with respect to Awards hereunder, provided that the existence of such
trusts or other arrangements is consistent with the foregoing sentence.

SECTION 20. GENERAL PROVISIONS

(a) No Distribution. The Administrator may require each person acquiring Stock pursuant to an Award
to represent to and agree with the Company in writing that such person is acquiring the shares without a view to
distribution thereof.

(b) Delivery of Stock. Uncertificated Stock shall be deemed delivered for all purposes when the Company
or a Stock transfer agent of the Company shall have given to the grantee by electronic mail (with proof of receipt) or
by United States mail, addressed to the grantee, at the grantee’s last known address on file with the Company, notice of
issuance and recorded the issuance in its records (which may include electronic “book entry” records). Notwithstanding
anything herein to the contrary, the Company shall not be required to issue or deliver shares of Stock pursuant to
the exercise of any Award, unless and until the Administrator has determined, with advice of counsel (to the extent
the Administrator deems such advice necessary or advisable), that such issuance and delivery is in compliance with
all applicable laws, regulations of governmental authorities and, if applicable, the requirements of any exchange on
which the shares of Stock are listed, quoted or traded. All Stock delivered pursuant to the Plan shall be subject to any
stop-transfer orders and other restrictions as the Administrator deems necessary or advisable to comply with federal,
state or foreign jurisdiction, securities or other laws, rules and quotation system on which the Stock is listed, quoted
or traded. The Administrator may place legends on any Stock certificate to reference restrictions applicable to the
Stock. In addition to the terms and conditions provided herein, the Administrator may require that an individual make
such reasonable covenants, agreements, and representations as the Administrator, in its discretion, deems necessary or
advisable in order to comply with any such laws, regulations, or requirements. The Administrator shall have the right
to require any individual to comply with any timing or other restrictions with respect to the settlement or exercise of
any Award, including a window-period limitation, as may be imposed in the discretion of the Administrator.

() Stockholder Rights. Until Stock is deemed delivered in accordance with Section 20(b), no right to
vote or receive dividends or any other rights of a stockholder will exist with respect to shares of Stock to be issued
in connection with an Award, notwithstanding the exercise of a Stock Option or any other action by the grantee with
respect to an Award.

(d) Other Compensation Arrangements; No Employment Rights. Nothing contained in this Plan shall
prevent the Board from adopting other or additional compensation arrangements, including trusts, and such arrangements
may be either generally applicable or applicable only in specific cases. The adoption of this Plan and the grant of Awards
do not confer upon any employee any right to continued employment with the Company or any Subsidiary.
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(e) Trading Policy Restrictions. Option exercises and other Awards under the Plan shall be subject to the
Company’s insider trading policies and procedures, as in effect from time to time.

® Clawback Policy. Awards under the Plan shall be subject to the Company’s clawback policy, as in
effect from time to time.

(2) Awards Granted Under Prior Plans. Notwithstanding anything herein to the contrary, equity awards
granted under the Company’s prior equity incentive plans, including, without limitation, 2002 Stock Option Plan,
2004 Stock Incentive Plan, 2005 Stock Incentive Plan, 2007 Stock Incentive Plan, as amended, and 2012 Stock
Incentive Plan, as amended (collectively, the “Prior Plans”), shall continue to be governed by the terms and conditions
of the Prior Plan under which such awards were granted.

SECTION 21. EFFECTIVE DATE OF PLAN

This Plan shall become effective upon stockholder approval in accordance with applicable state law, the
Company’s bylaws and articles of incorporation, and applicable stock exchange rules. No grants of Stock Options and
other Awards may be made hereunder after the tenth anniversary of the Effective Date and no grants of Incentive Stock
Options may be made hereunder after the tenth anniversary of the date the Plan is approved by the Board.
SECTION 22. GOVERNING LAW

This Plan and all Awards and actions taken thereunder shall be governed by, and construed in accordance
with, the laws of the State of Delaware, applied without regard to conflict of law principles.

DATE APPROVED BY BOARD OF DIRECTORS: as of MARCH 30, 2016

DATE APPROVED BY STOCKHOLDERS:[ 1,2016
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